Virtual Reality is one of the greatest communication and knowledge
transfer Oﬂ\r ever invented. VINCI creates tools to lower the com-
plexity, knowledge, and cost needed to create and manage Virtual
Reality simulations. Through our innovations, we will enable a new
generation of thinkers, creators, and instructors to create their own

www.Vinci-VR.oom contact@vinci-vr.com
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Background

Siemens Gamesa Renewable Energy (SCRE), pioneered the offshore Nacelles are expensive, large, and
wind sector in 1991, building the world's first wind power p\am and weigh over 400 tons presenting

has since established itself as the global leader in offshore power swgm ficant training cost and logist
generation. Committed to conti mumg it's tradition of leading from cal challenges. As the wind turbines

the front, S\emer‘o has partnered with VINCI VR to create the first ) dt“d inthe u“w"j States are in
ever virtual reality wind turbine training simulations to pass a Global remote areas and are constantly
Wind Organization (CWO) audit evolving, it is not financially feasible

or often safe to send technicians for

on site training. Due to the limit-
ppﬂblem ed number of available training
- turbines, trainees lack the neces-
technical employees sary physical and visual repetitions
er point with limit- required to safely operate the equip-

ts, limited hands o ment while on the job. These chal-
k of knowledge retention, the company enges also lead to a lack of equip-

-~

For the past 28 years, Siemens has offered ne\
antiquated training, consisting primarily of pow
ed hands-on training. Due to high overhe
training time, and a I

chosen to integrate Vinci VR's virtual reality training platform as a ment familiarity and overall unsafe
fundamental aspect of the training program. operating environments.

Trainees achieved great
results at 10% of the
cost of physical
simulators. That's 90%
reduction costs!




Solutions

Vinci has created an industry leading

360 degree immersive virtual real-

ity training experience for Siemens
technician trainees. Trainees can now
simulate troubleshooting in a realis-
tic environment an unlimited num-

per of times at a fraction of the cost

“Having a tool like CODEX for a

global organization like Siemens
[} [] D E X Gamesa can enable us to create
End-to-End Virtual Reality Training Platform training that is diverse, effective

and relevant “

ting and modifying VR simula
er Point. Instructors can

Dr. Brown, Head of Training, Sie-
cedures. and ensu mens Gamesa Renewable Energy
Operating
The training modules offer on the
job scenarios simulating high ele-
vation, and enclosed spaces provid-
dents are imm dinac - en 1en ing trainees with low risk and high
oling real ' ’ LS ’ stakes training. In the event a trainee
etitions and M a range S
makes an error that would result in
personal injury, the system termi-
nates the scenario and provides a
damage assessment. Siemens can
then use Codex analytics to review
real time footage of the scenario and
drive performance improvements
based on trainee actions. This further
provides instructors insight into what
types of scenarios are prone to high
ave gained insight, you can optimze your error so future training can be delib-

ymMs by tracking student's interactions, gaze erately tailored.

takes to identify trends that worl
“We believe having a tool like CO-
DEX will quickly and cost effective-
ly allow us to build up a diverse
library of training tools.”

Dr. Brown, Head of Training, Sie-
mens Gamesa Renewable Energy

Vinci VR's industry leading training

poroducts have allowed Siemens to

Improved Performance Improved Confidence directly lower training costs and cre-

ate a more productive workforce of

Codex helped students improve their
total performance by 30% compared
to previous training methods

technicians.




